








Our company endeavors to lower the internal maturity
dates which became longer in domestic market between
2009 and 2010 and increased need for operating

capital and created risks to the levels before the

crisis, and to make sales against security in higher
value (bank guarantee letter, immovable liens and
other instruments) except for the group companies
considering potential commercial risks which may be
faced with.

In the foreign market, Turkish Cement Sector, was
able to find out the markets to which it can direct its
increasing capacity and production output particularly
thanks to higher demand from the Middle East,
Northern Africa and Western Africa in 2010. Turkish
Cement Sector has repeated its cement and clinker
performance of 2009 with a slight loss in the end

of 2010 and has continued to be the most important
exporter of the world. According to data from OAIB,
total export of Turkey has decreased from 20.4 million
to 18.6 million in 2009. The demand for cement

and importation thereof were adversely affected

by the economical crisis experienced in Southern
and Western Europe and in the USA which are
conventional export markets of the sector, however,
Turkey has not faced with an important problem so
far due to increase of markets mentioned above, but
a considerable price increase in the export markets
could not be achieved in turn of increasing costs.
However, it is considered that the riots and civil
commotions arising in the Middle East and Northern
Africa Countries early 2011 and extending to the
whole region of Northern Africa and Middle East and
Persian Gulf may lead to ceasing investments which
are in progress therein in the short and medium
term. Continuation of uncertainty in these countries
and interruption of investment environment may
lead to negative results for Turkish Cement Sector.
Our company exports less than 10 % of its total
production to these countries, but any stoppage of
exportation of the Turkish companies or competitors
in the foreign countries which export in huge amounts
of products to such countries may create a negative
forcing factor for prices and profitability in all export
markets. On the other hand, any stoppages of
exportation may create excess supply in domestic
market and thus it must be considered as a threat as
regards prices and profitability. We have continuously
been searching for new markets in turn of market
shrinkage and have been attending seminars and
international conferences and following the potential
mills which may be erected in attractive markets or
terminal projects.

15-K_API_\S_iTE KULLANIM ORANLARI VE
VERIMLILIKTEKI GELISMELER / Capacity
utilization rates and developments in productivity

2010 yili Klinker Uretim Kapasitesi 4.400.000 ton/yil ve
Satilabilir Urtin Cesitlerine Gére Hesaplanmis Cimento
Ogutme Kapasitesi 5.700.000 ton/yil esash olarak
yapilan hesaplamalara gore; / Based on 4.400.000 tpy
Clinker Production Capacity and 5.700.000 tpy Cement
Grinding Capacities ;




Klinker Uretiminde
Kapasite Kullanimi (%)

Capacity utilisation rate
in clinker production (%)

Cimento Uretiminde
Kapasite Kullanimi (%)
Capacity utilisation in
cement production (%)

Kisi basina verimlilik
( ton-klinker / kisi )
Efficiency Per Person
( ton-clinker/person )

1.Firin Uretimi ( ton/saat )
Production in Kiln-1 (t/h)

2.Firin Uretimi ( ton/saat )
Production in Kiln-2 (t/h)

3.Firin Uretimi ( ton/saat )
Production in Kiln-3 (t/h)
1.Cim.Deg. Uretimi ( ton/ saat )

Production in Cement Mill-1 (t/h)

2.Cim.Deg. Uretimi ( ton/ saat )
Production in Cement Mill-2 (t/h)

3.Cim.Deg. Uretimi ( ton/ saat )
Production in Cement Mill-3 ( t/h)

4.Cim.Deg. Uretimi ( ton/ saat )
Production in Cement Mill-4 ( t/h)

2008 2009
97,7 97
69,9 70,1
9.267 9.139
111 114
131 130
283 280
136 143
140 153
95 98
279 274

2010

93,7

67,4

8.998

109

129

287

138

141

96

263



16- FINANSAL YAPIYA ILISKIN BILGILER / Information concerning the financial structure

2010 yilina ait konsolide mali tablolarimiz Faaliyet Raporumuzun ayri bir kisminda incelemelerinize sunulmustur.

Bu bolimde sadece finansal durum, karlihk ve borg 6demeye iliskin son Ug yilin oranlari gosterilmistir. / Since all
detailed information concerning the financial structure of the Company are presented in a separate section in this
report, below only the ratios concerning the profitability, the financial state and payment of debts are presented.

2008 2009 2010
a) Finansal Yap:1 / Financial Structure
Oz sermaye / Varlik (Aktif) Toplami Orani 0,76 0,79 0,76
Share Holders’ Equity / Total Assets Ratio
Oz sermaye / Yabanci Kaynaklar Orani 3,10 3,74 3,09
Share Holders’ Equity / Short and Long Term Liabilities Ratio
b) Karlihk / Profitability
Net Kar / Oz Sermaye Orani 0,19 0,12 0,07
Net Profit / Capital
Esas Faaliyet Kari / Net Satis Hasilati Orani 0,19 0,11 0,05
Operating Profit / Net Sales Revenue Ratio
c) Likidite / Liquidity
Cari Oran (Dénen Varliklar / Kisa Vadeli Borglar) 2,32 2,78 2,00
Current Ratio (Current Assets / Short Term Liabilities)
Nakit Orani (Hazir Dederler+Menkul Kiy./ K.Vad.Borglar) 0,20 0,31 0,20

Cash Ratio ( Liquid Assets and Stocks and Bonds /
Short Term Liabilities)

17- 2010 YILI ICINDE YAPILAN BAGISLAR / Donations Granted in 2010

Nuh Cimento Sanayi Vakfi / 1.332.960 TL
Nuh Cimento Industrial Foundation

Resmi Kuruluslar / Public Organizations 15.513 TL
Vakiflar, dernekler, diger 76.145 TL

Foundations, associations, other

TOPLAM / Total 1.424.618 TL
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18-YONETICILERIMiZ / Our Managers
Cengiz GOCER/ Genel Mudiir / General Manager

01.04.2004 tarihinde Nuh Cimento Sanayi A.S.de
Genel Mldur olarak gbéreve baslamis olup, 01.04.2010
tarihinde gorevinden ayrilmistir. / He started to work
as General Manager in Nuh Cimento Sanayi A.S on
01.04.2004 and left on 01.04.2010.

Mehmet Hayrettin SENER / Fabrika Direktoru
/ Plant Director

1953 yilinda Istanbul’da dogan M. Hayrettin Sener,
1975 yilinda Istanbul Teknik Universitesi Kimya
Muhendisligini bitirdikten sonra, 1976 yilinda English
Language Services Washington D.C./U.S.A’de yabanci
dil egitimi almig, 1978 yilinda da Polytechnic Institute
of New York/U.S.A ‘de Master of Science in Chemical
Engineering alaninda ylksek lisans yapmistir. 1979
yilinda GCanakkale Cimento Sanayi ve T.A.S."de Vardiya
Muhendisi olarak géreve baslamis, Akcansa’da 1981-
2004 yillari arasinda Uretim Sefi, Uretim Madard,
Isletmeler Midurd, Isletmeler Grup Madiri ve Genel
Mudur Yardimciligi gorevlerinde bulunmustur. 2004-
2005 yillar arasinda Cimsa Cimento San. ve Tic.

A.S. Kayseri Fabrikasi Fabrika Mudurligi, 2005-2007
tarihleri arasinda OYSA Cimento San. ve Tic. A.S.
Genel Mudurltga goérevlerini yapmistir. 2007-2010
yillari arasinda Sabanci Holding Cimento Grubu Proje
Direktorligtu gorevini yaritmus olup; 2010 Yih
Haziran ayindan itibaren de Nuh Cimento San. A.S.'de
Fabrika Direktori olarak gorevini siirdirmektedir. /

M. Hayrettin Sener was born in Istanbul, 1953; he
graduated from Chemical Engineering Department of
Istanbul Technical University (I.T.U) in 1975, and then
in 1976, he had training on foreign language at English
Language Services Washington D.C./U.S.A after having
completed study in Chemical Engineering Department
of Istanbul Technical University, and he studied for
Master of Science in Chemical Engineering at Polytechnic
Institute of New York/U.S.A in 1978. In 1979, he
started to work as Shift Engineer in Canakkale Cimento
Sanayi ve T.A.S and then in Akcansa he was employed
as Production Chief, Production Manager, Operations
Manager, Operations Group Manager and Assistant
General Manager between 1981 and 2004. Thereafter,
from 2004 to 2005 he was assigned as Plant Manager
of Kayseri Plant of Cimsa Cimento San. ve Tic. A.S,
and from 2005 to 2007, as General Manager of OYSA
Cimento San. ve Tic. A.S. Between 2007 and 2010,

he took office as Project Director of Sabanci Holding
Cement Group, and he functions as Plant Director in Nuh
Cimento San. A.S, as from June 2010.

Mehmet Ercan SAYARI / Yatirrm Koordinatori
/ Investment Coordinator

1938 yilinda Ankara’da dogan M. Ercan Sayari I.T.U
Insaat bélimiinden mezun olmus, daha sonra Istanbul
Universitesi Isletme Iktisadi Enstitiisti‘nii bitirmis ve ABD
Oklahoma State Universitesi'nden master derecesini
almistir. ABD ve Turkiye'deki gesitli isletmelerde yonetici
ve genel midir olarak uzun yillar calistiktan sonra

1997 yilinda Nuh Grubu’na katilmigtir. Halen Nuh Grubu
Yatirim Koordinatéri ve Genel Koordinator Yardimciligi

ve Nuh Gayrimenkul insaat A.S. Genel Mudurltga
gorevlerini sirdirmektedir. /M. Ercan Sayari was born
in Ankara, 1938; he graduated from Civil Engineering
Department of I.T.U, and then he completed study

in Business Economy Institute of Istanbul University
and he studied master of science at Oklahoma State
University in the USA. Following long time employment
as Manager and General Manager in various business
corporations in the USA and in Turkey, he joined in
Nuh Group in 1997. Currently he is performing duty
as Investment Coordinator and Assistant General
Coordinator of Nuh Group and as General Manager of
Nuh Gayrimenkul Insaat A.S.

Muzaffer KAYHAN / Genel Midir Yardimaisi (Ticari
Isler) / Assistant General Manager (Commercial)

1968 yilinda Istanbul’da dogan Muzaffer Kayhan,

1990 yilinda ABD’de Cornell Universitesi‘'nde Endistri
Mlhendisligi'nden lisans derecesi aldi. 1991 yilinda

ayni Universitede yine Endlstri Miihendisligi konusunda
ylUksek lisans derecesi alan Muzaffer Kayhan 1993
yilinda Georgia Institueof Technology’den de isletme
dalinda yuUksek lisans aldi. Turkiye’de 1994-1998
arasinda 6nce yatirim bankaciligi ve daha sonra tekstil
ve konfeksiyon sektérlerinde calisan Muzaffer Kayhan
1999 yilinda Nuh Cimento’ya Pazarlama Miduira olarak
katildi. 2005 yilindan beri Satis ve Pazarlama, Dis
Ticaret ve Liman’dan sorumlu Genel Mudur Yardimcisi
olarak gérevini stirdirmenin yaninda, diger bazi grup
sirketlerinde de Yonetim Kurulu Uyeligi ve Denetgilik de
yapmaktadir. / Muzaffer Kayhan was born in Istanbul,
1968, he received bachelor’s degree in Industrial
Engineering at Cornell University in the USA in 1990.

In 1991, Muzaffer Kayhan studied master of science in
Industrial Engineering at the same university and also
received master’s degree in Business Administration

at Georgia Institute of Technology in 1993. Muzaffer
Kayhan was employed first in investment banking sector
and then in textile and ready made clothing industries
in Turkey between 1994 and 1998, and he joined in Nuh
Cimento as Marketing Manager in 1999. Since 2005, he
functions as Assistant General Manager, responsible for
Sales and Marketing, Foreign Trade and Port as well as
he serves as Member of Board of Directors and Auditor
in some other group companies.

Miirsel KAYA / Uretim Grup Midiri / Group
Production Manager

1965 Istanbul dogumlu olan Miirsel Kaya, Hacettepe
Universitesi Kimya Mihendisligi bélumini bitirmigtir.
Calisma hayatina 1990 yilinda CITOSAN Kurtalan
Cimento San. A.S.'de Kalite Mihendisi ve Isletme
Mihendisi olarak baslayan Kaya, 1991-1992 yillarinda
Eskisehir Cimento Sanayi A.S.'de Proses Muhendisi,
1992-1993 yillarinda Entegre Harg Sanayi A.S.'de Alg
Fabrikasi Isletme Sefligi gorevlerinde bulunmustur.

1994 yilinda Isletme Sefi olarak Nuh Cimento Sanayi
A.S.'de gbreve baslam|§t|r 2000-2007 yillarinda Cimento
Uretim MUdirligu gérevini yiriiten Kaya, 2007 yilinda
Uretim Grup Midurligi’'ne atanmistir. /Miirsel Kaya was
born in Istanbul, 1965; he graduated from Chemical
Engineering Department of Hacettepe University. Mr
Kaya started working as Quality Engineer and Operating
Engineer in CITOSAN Kurtalan Cimento San. A.S in
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1990, and he was employed as Process Engineer in
Eskisehir Cimento Sanayi A.S between 1991 and 1992,
and as Operating Chief in Plaster Plant of Entegre Harg
Sanayi A.S between 1992 to 1993. He started working
as Operating Chief in Nuh Cimento Sanayi A.S in 1994.
Mr Kaya took office as Cement Production Manager from
2000 till 2007 and then, in 2007, he was assigned to the
position of Group Production Manager.

Haludun NIKSARLIOGLU / Bakim Grup Mudurii /
Group Maintenance Manager

1960 yilinda Safranbolu’da dogan Haludun Niksarlioglu,
Ortadodgu Teknik Universitesi Makine Miihendisligi
BSIUmU’'nG bitirdi. Cimento sektérine 1993 yilinda

Nuh Cimento Sanayi A.S. ile giris yapmis olup, 2000
yilinda Mekanik Bakim Midirt, 2007 yilinda Bakim
Grup Mudurltga gorevlerine atanmistir. / Haludun
Niksarlioglu was born in Safranbolu, 1960; he
graduated from Mechanical Engineering Department

of Middle East Technical University. He started

working in cement sector with his employment at Nuh
Cimento Sanayi A.S in 1993, and he was assigned as
Mechanical Maintenance Manager in 2000 and as Group
Maintenance Manager in 2007.

Miifit ULUBAY / Muhasebe Mudiirli / Accounting
Manager

1951 Konya / Beysehir dogumlu olan Mifit Ulubay, 1972
yilinda Istanbul Universitesi Isletme Fakiltesi’'nden mezun
oldu. 1976 yilina kadar Simerbank Hereke Fabrikasi’'nda
calisti. Nuh Cimento Sanayi A.S.'de 1976-1993 yillar
arasinda Muhasebe Sefi ve Muhasebe Mudur Yardimcilidi
gorevlerinde bulundu. 1993 yilindan itibaren Muhasebe
Muaduria olarak galismasina devam etmekte olup; bazi
grup sirketlerinde de yoneticilik ve denetgilik gorevleri
bulunmaktadir. / Mdifit Ulubay was born in Beysehir /
Konya, 1951, he graduated from faculty of Business
Administration at Istanbul University in 1972. He was
employed in Simerbank Hereke Plant till 1976. From
1976 to 1993, he was in charge of Accounting Chief and
Assistant Accounting Manager at Nuh Cimento Sanayi A.S.
From 1993, he continues to function Accounting Manager
and additionally he serves as Manager and Auditor in some
other group companies.

Muharrem GOKGOZ / insan Kaynaklari Mudiiri /
Human Resources Manager

1946 dogumlu Muharrem Gokgoz Ege Universitesi
Iktisadi ve Ticari Bilimler Faktltesi’nden mezun oldu.
1973-1992 yillarinda Tirk Philips Aydinlatma Sanayi
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ve Ticaret A.S."de Personel Mudirligld, 1992-1996
yillarinda Set Grup’ta Insan Kaynaklari Direktdrligd,
1997-1998 yillarinda Tetas A.S.'de Insan Kaynaklari
Midurlagl yapti. 1998 yilindan itibaren Nuh Beton A.S.
Insan Kaynaklari Mudirliga, Subat 2008'den itibaren
de Nuh Grubu Sirketleri Insan Kaynaklari Mudurligu
goérevini strdirmektedir. /Muharrem Gokgbz was born
in 1946 and graduated from Faculty of Economics and
Administrative Sciences of Ege (Aegean) University.
From 1973 to 1992, he took office as Personnel Manager
in Tlrk Philips Aydinlatma Sanayi ve Ticaret A.S,
between 1992 and 1996, he was assigned as Human
Resources Director in Set Group, he was assigned as
Human Resources Manager in Tetas A.S, between
1997 and 1998. From 1998 on, he took office of
Human Resources Manager of Nuh Beton A.S, and from
February 2008, he functions Human Resources Manager
of Nuh Group of Companies.

ismail Hakki AKTOK / Satin Alma Mudiri
/ Group Purchasing Manager

1957 istanbul dogumlu olan I. Hakki Aktok, Istanbul
Teknik Universitesi’nde Isletme Muhendlsllgl egitimi
aldiktan sonra Kog Holding sirketlerinden Doktas
Doékimcilik Ticaret ve Sanayi A.S.'de calisma hayatina
bagladi. 1997 yilinda Nuh Grubuna katilan Aktok, Satin
Alma MudUirligu gorevi yaninda bazi grup sirketlerinde
de ydneticilik ve denetgilik yapmaktadir. / I. Hakki
Aktok was born in Istanbul, 1957; he studied Operating

Engineering at Istanbul Technical University and then he
started working in Déktas D6kimclillik Ticaret ve Sanayi
A.S, one of Kog Holding Companies. In 1997, he joined
in Nuh Group and he functions Purchasing Manager as
well as he serves as Manager and Auditor in some other
group companies.

Fatma GUL / Hukuk Isleri Muduri / Legal Affairs
Manager

1950 Izmit / Kocaeli dogumlu olan Fatma Giil, Istanbul
Universitesi Hukuk Fakdltesinden 1972 y|I|nda mezun
olduktan sonra avukatlik stajini Izmit'te yapmistir. 1974-
1993 yillan arasinda serbest avukatlik yaptiktan sonra
Nuh Grubuna katilmistir. / Fatma Giil was born in Izmit/
Kocaeli, 1950; she graduated from Faculty of Law of
Istanbul University in 1972, and then she completed her
law internship in Izmit. She joined in Nuh Group after
having worked as self employed lawyer between 1974
and 1993.

Naime Giinseli KAYA / Kalite Guv. Yonetim Temsilcisi /
Management Representative for QA

1966'da Gaziantep’te dogan N. Ginseli Kaya, 1990
yllinda ODTU Kimya Mihendisligi Lisans ve 1993 yilinda
ODTU Kimya Miihendisligi Yiiksek Lisans mezunu oldu.
1991-1993 yillari arasinda GITOSAN’a bagl Yarimca
Porselen Sanayi A.S."de Uretim ve Montaj Muhendisligi;
1993 yilinda 6 ay Toprak Seramik ve Seniteri A.S.de
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Proses Kontrol Mihendisligi yapmistir. 1993 Yili

Eylul ayindan itibaren Nuh Cimento Sanayi A.S.de
sirasiyla; Laboratuvar Sefligi, TKY Sorumlusu, Kalite
Kontrol Mudur Yardimciligi, Kalite Kontrol Midurltg
gorevlerini ylrtitmis olup; halen Yonetim Temsilcisi
olarak hizmetine devam etmektedir. / N. Ginseli Kaya
was born in Gaziantep, 1966, she graduated from

METU Chemical Egineering Department with Bachelor’s
Degree in 1990, and received Master’s Degree from
METU Chemical Engineering Department in 1993. From
1991 till 1993, she was employed as Production and
Erection Engineer in Yarimca Porselen Sanayi A.S which
is one of the subsidiaries of CITOSAN, in 1993, she was
assigned as Process Control Engineer in Toprak Seramik
ve Seniteri A.S for 6 months. From September 1993 on,
she took office as Lab Chief, TQM Responsible, Assistant
Manager for Quality Control and Quality Control
Manager respectively, and she is currently in charge of
Management’s Representative.

Aysin CAN / Finansman Mudurd / Finance Manager

10.01.1965 dogumlu Aysin Can 1987 yilinda Dokuz Eyll
Universitesi Iktisat Faktltesi’nden mezun oldu. 1988-
1997 yillar arasinda sirasityla; Nasag Aliminyum San.
A.S., Yurwas Yir.Weidmann. Izolasyon San.Tic. A.S.,
Serfleks A.S., Onur Kimya San. A.S. ve Klor Alkali San.
A.S ‘de calisti. 1997 yilinda Nuh Cimento Sanayi A.S.de
Finansman Sefi olarak géreve baslamis olup, 01.01.2008
tarihinden beri de Finansman Mudurliga gorevini
sturdirmektedir. /Aysin Can was born on 10.01.1965;
she graduated from Faculty of Economics of Dokuz

Eylil University in 1987. From 1988 till 1997, she was
employed in Nasas Aliminyum San. A.S, Yirwas Ylir.
Weidmann Izolasyon San.Tic. A.S, Serfleks A.S, Onur
Kimya San. A.S and Klor Alkali San. A.S respectively.

In 1997, she started working as Finance Chief in Nuh
Cimento Sanayi A.S and from 01.01.2008 on, she
continues working as Finance Manager.

Hilmi Kement / Pazarlama ve Satis Mudirt /
Marketing and Sales Manager

21.09.1957 yilinda_ izmir'de dogan Hilmi Kement

Orta Dogu Teknik Universitesi Ingaat Mihendisligini
bitirdi. 1998 yilinda Nuh Yapi Uriinleri ve Mak. San.
A.S.'de Pazarlama Satis Midiri olarak Nuh grubuna
katildi. 2004 Mayis ayinda Nuh Cimento Pazarlama

ve Satis Midurltgi’'ne atandi. /Hilmi Kement was
born on 21.09.1957 in Izmir; he graduated from

Civil Engineering Department of Middle East technical
University. In 1998, she joined in Nuh Group and
started to work as Sales Manager in Nuh Yapi Uriinleri
ve Mak. San. A.S. In May 2004, he was appointed as
Marketing and Sales Manager of Nuh Cimento.

Saadet CINAR / Bilgi-islem Mudurl / IT (Data-
Processing) Manager

1966 dogumlu Saadet Cinar, 1987 yilinda Hacettepe
Universitesi Fen Fakiiltesi-Matematik Bélimi’nden
mezun olmus, ayni Universitenin Bilgisayar
Mihendisligi'nden ek olarak programlama egitimi
almisti. 1988 yilinda Nuh Cimento Sanayi A.S.'de
is hayatina baslamis, 1988-2006 yillari arasinda
sirasiyla; Bilgisayar Programcisi, Sistem Analisti, Bilgi
Islem Sefi olarak gérev yapmistir. 2007 yilinda Nuh
Grubu Bilgi Teknolojileri Mudurliga gorevine atanan
Cinar, Nuh Cimento ile birlikte grup sirketlerinin bilgi
islem faaliyetlerinin tek merkezden ydratilmesini

saglamaktadir. / Saadet Cinar was born in 1966;

she graduated from Mathematics Department of
Sciences Faculty in Hacettepe University in 1987,

and additionally she studied Computer Programming
in Computer Engineering Department of the same
University. In 1988, she started working in Nuh
Cimento Sanayi A.S, and between 1988 and 2006, she
took office as Computer Programmer, System Analyst,
Daat Processing Chief respectively. In 2007, she was
appointed as Information Technologies Department of
Nuh Group and she implements that the data processing
operations of Nuh Cimento and group companies are
performed from a single center.

Nail SATICIOGLU / Yatinm Mudurl / Investment
Manager

1963 dogumlu Nail Saticioglu, Orta Dogu Teknik
Universitesi Makine Mihendisligi’nden mezun olmustur.
1987 yilindan itibaren sirasiyla; Giris Makine, Eskisehir
Cimento, Toprak Kagit ve Unye Cimento’da gallsmlstlr
1993 yilindan bu yana Nuh Cimento Sanayi A.S.de
calismakta olup, 01.01.2003 tarihinden itibaren de
sirketin Yatirrm Muadurlaga gorevini stirdiirmektedir. /
Nail Saticioglu was born in 1963, he graduated from
Mechanical Engineering Department of Middle East
Technical University. From 1987, he was employed

in Guris Makine, Eskisehir Cimento, Toprak Kagit and
Unye Cimento respectively. Since 1993, he is employed
in Nuh Cimento Sanayi A.S and as from the date of
01.01.2003, he functions Investment Manager of the
corporation.

Hakan BULUT / i§ Gelistirme Muduaru / Business
Development Manager

1975 yilinda Ankara‘da dogan Hakan Bulut, Istanbul
Teknik Universitesi Endiistri Mithendisligi bolumunden
1997 yilinda mezun oldu. Ayni yil Aksa Jenerator
sirketinde is yasamina basladi. 1999 yilindan itibaren
Ford Otosan sirketinde Yatirim ve Proje Yonetimi
alaninda birgok uluslararasi projede gérev aldi. Nuh
Grubuna 01.10.2010 tarihinde katilmis olup, yeni yatirm
fizibilite ve is gelistirme fonksiyonlarindan sorumlu Is
Gelistirme Miduri olarak gorevini stirdliirmektedir. /
Hakan Bulut was born in Ankara, 1975; he graduated
from Industrial Engineering Department of Istanbul
Technical University in 1997. In the same year, he
started working in Aksa Generator Company. From 1999
on, he took office in many international projects related
to Investment and Project Management in Ford Otosan
Corporation. He joined in Nuh Group on 01.10.2010,
and he is still in charge of Business Development
Manager.

Kemal AKIN / Hammadde Mudirl / Raw Material
Manager

1956 dogumlu Kemal Akin, Istanbul Teknik Universitesi
Maden Muhendisligi béliminden mezun olmustur. Nuh
Cimento Sanayi A.S.'deki galisma hayatina 1986 yilinda
muhendis olarak baslamistir. 01.01.1994 tarihinde
Hammadde Sefi, 01.01.2003 tarihinde de Hammadde
Madarlaga gorevine atanmustir. /Kemal Akin was

born in 1956, he graduated from Mining Engineering
Department of Istanbul Technical University. In 1986,
he started working as Engineer in Nuh Cimento Sanayi
A.S. On 01.01.1994, he was assigned as Raw Material
Chief and on 01.01.2003 as Raw Material Manager.
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Yiicel Oguz AYDING / Klinker Uretim Mudirii / Clinker
Production Manager

1970 yilinda Gorum’da dogan Y. Oguz AYDINGC, ODTU
Kimya Muhendisligi Bolimiinden mezun oldu. Nuh
Cimento Sanayi A.S./de galisma hayatina 1995 yilinda
baglamistir. Klinker Uretim Mudura pozisyonuna atanana
kadar gesitli gorevlerde bulunmustur. Klinker Uretim
Madarltga gorevine ek olarak Cevre Bolumi Madarltgu
gérevini de Ustlenmektedir. /Y. Oguz AYDINC was born
in Corum, 1970, he graduated from METU Chemical
Engineering Department. He started working in Nuh
Cimento Sanayi A.S in 1995. He took various tasks until
he was appointed as Clinker Production Manager. In
addition to his position of Clinker Production Manager,
he took on the task of Environment Department
Manager too.

Orhan GUR / Cimento Uretim Midiri / Cement
Production Manager

1964 yilinda Unye’de dogan Orhan Giir, 1986 yilinda
Karadeniz Teknik Universitesi Kimya Béliminden
mezun olmustur. Calisma hayatina, 1988 yilinda Kale
Oto Radyator fabrikasi isletme boliminde baslamistir.
Nuh Cimento Sanayi A.S.'ye 1992 yilinda katilmistir.
Sirasiyla; Uretim Mihendisi ve Uretim Sefi olarak
galistiktan sonra 2007 yilindan itibaren Cimento
Dedirmenleri, Paketleme ve Otomatik Gemi Yiikleme
Tesislerini iceren Unitelerin bagh bulundugu, Cimento
Uretim Mudurligi gérevine atanmistir. /

Orhan Glr was born in Unye, 1964; he graduated
from Department of Chemistry of Karadeniz (Black
Sea) Technical University in 1986. He started working
in operating department of Kale Automobile Radiator
Plant in 1988. He joined in Nuh Cimento Sanayi A.S
in 1992. After having employed as Production Engineer
and Production Chief respectively, he was appointed as
Cement Production Manager to which units including
Cement Mills, Package and Automatic Ship Loading
Facilities are reported, as from 2007.

Eray SAKIN / Liman Isletme Midiri / Port Operations
Manager

1965 yilinda Istanbul’da dogan Eray Sakin, 1986

yilinda Denizcilik Yiksek Okulu Glverte B6lim’'nden
mezun oldu. Mezuniyet sonrasi 10 yil muhtelif ticaret
gemilerinde gérev yapti. Uzakyol Kaptanlidi ehliyetini
aldiktan sonra Urs Denizcilikte ytk brokeri ve Uzunoglu
Denizcilik *de Operasyon Mudurl olarak galisti. 1997-
1999 yillar arasinda Sofuoglu Denizcilik'de Isletme
Midurlagl gérevini strdirdd. 01.12.1999 tarihinden bu
yana sirketimizde Liman Isletme MadurG olarak gorev
yapmaktadir. /Eray Sakin was born in Istanbul, 1965;
he graduated from Deck Department of Maritime Higher
School in 1986. Following graduation, he was on duty
on board of various trading vessels for 10 years. After
having received Unlimited Master, he was employed as
cargo broker in Urs Shipping Company and as Operation
Manager in Uzunoglu Shipping Co. Between 1997 to
1999, he continued to be on duty of Operation Manager
in Sofuoglu Shipping. From 01.12.1999, he serves as
Port Operations Manager in our company.

Recai BEKTAS / Enerji Mudura (Elektrik-Elektronik) /
Energy Manager (Electrical-Electronic)

1962 yilinda Adapazari'nda dogan Recai Bektas,

Orta Dodu Teknik Universitesi Elektrik-Elektronik
Mihendisligi'nden 1990 yilinda mezun olmustur. Calisma
hayatina 1992 yilinda Nuh Cimento Sanayi A.S.'de
Elektronik Bakim Mihendisi olarak baslayan Bektas,
1997 yilinda Elektronik ve Enstriiman Bakim Sefligine,
2000 yilinda da Enerji Mudurliga gorevine atanmistir. /
Recai Bektas was born in Adapazari, 1962; he
graduated from Elecrical-Electronic Engineering
Department of Midlle East Technical University in 1990.
He started working as Electronic Maintenance Engineer
in Nuh Cimento Sanayi A.S in 1992 and then he was
appointed to the position of Electronic and Instrument
Maintenance Chief in 1997 and to the position of Energy
Manager in 2000.

Siileyman Ciineyt DiLSIZ / Bakim Planlama Mudiirii /
Maintenance And Planning Manager

1969 yilinda Elazig’da dogan S. Ciineyt Dilsiz, 1990
yilinda Hacettepe Universitesi Zonguldak Muhendislik
Fakiltesi Makine Mihendisligi bélimiinden mezun oldu.
Is hayatina 1991 yilinda Giiris Makine Montaj A.S.
sirketinde santiye mihendisi olarak basladi. 1993 yilinda
Gama A.S. sirketinin Nuh Cimento santiyesinde saha
muhendisi olarak galismis, 1995 yilinda isin bitimini
takiben, sirketimizde bakim mihendisi olarak géreve
baslamistir. 1995-2007 yillari arasinda Makine Bakim
Mihendisligi ve Makine Bakim $Sefligi kadrolarinda
galismis ve 2007 yilinda Bakim Planlama Muadarlaga
kadrosuna atanmistir. / S. Clneyt Dilsiz was born

in Elazig in 1969; he graduated from Mechanical
Engineering Department of Zonguldak Engineering
Faculty of Hacettepe University in 1990. He started
working as Jobsite Manager in Glris Makine Montaj A.S
in 1991. In 1993, he was employed as site engineer

in Nuh Cimento Jobsite of Gama A.S and in 1995,
following completion of site works, he was employed
as maintenance manager in our company. Between
1995 and 2007, he was employed as permanent staff
in positions of Mechanical Maintenance Engineer and
Mechanical Maintenance Chief and he was appointed as
Maintenance and Planning Manager in 2007.

Sami ZENGIN / Enerji Mudir Yardimaisi / Energy
Assistant Manager

1970 yilinda Sakarya’da dogan Sami Zengin, 1991
yilinda Yildiz Universitesi Kocaeli Mihendislik Fakultesi
Elektronik ve Haberlesme Mihendisligi bolimiinden
mezundur. Calisma hayatina 1994 yilinda Nuh Cimento
Sanayi A.S.'de Elektrik Bakim Mihendisi olarak
baslamistir. 2001 yilinda Elektronik Bakim Sefligi'ne
atanan Zengin, 2008 yilindan itibaren Enerji Mudulr
Yardimciligi gorevini surdirmektedir. / Sami Zengin was
born in Sakarya, 1970, he graduated from Department
of Electronics and Communications Engineering of
Kocaeli Engineering Faculty of Yildiz University in 1991.
He started working as Electrical Maintenance Engineer
in Nuh Cimento Sanayi A.S in 1994. Mr Zengin was
appointed to the position of Electronic Maintenance
Chief, and he continues to be on duty as Energy
Assistant Manager as from 2008.



Beyhan Nuray UCYIiGIT / Kalite Kontrol Mudir
Yardimcisi / Quality Control Assistant Manager

1961 Londra dogumlu Beyhan Nuray Ugyigit,

ODTU Kimya Mihendisligi bélimini 1988 yilinda
bitirmis; 1992 yilinda, yine ODTU’de ylksek lisansini
tamamlayarak Kimya Yliksek Mihendisi Gnvanini
almistir. Calisma hayatina 1989’da baslamis; 1992
yilinda ise gimento sektdriine gegmistir. Sirasiyla; Set
Ankara Cimento, Denizli Cimento A.S. ve Akcansa
Cimento Sanayi ve Tic. A.S.-Canakkale Tesisleri’'nin
kalite kontrol bélimlerinde galistiktan sonra 1997
yiiinda Nuh Cimento Sanayi A.S.'de Kalite Sistem Sefi
olarak goreve baslamistir. 1999 yilinda Kalite Kontrol
Laboratuvari Sefligi'ne gegmis olup, 2008 yilindan

beri gbérevini Kalite Kontrol Mudur Yardimcisi olarak
surdirmektedir. / Beyhan Nuray Ucyidit was born in
London, 1961; she graduated from METU Chemical
Engineering Department in 1988 and in 1992, she
completed her Master’s Degree Program of Study in
METU and assumed the title of Postgraduate Chemical
Engineer. Her working life started in 1989, and then
she passed to the Cement Sector. She was employed

in Set Ankara Cimento, Denizli Cimento A.S. and
Akgansa Cimento Sanayi ve Tic. A.S — Quality Control
Department of Canakkale Plant respectively; and then
in 1997, she started to work as Quality System Chief in
Nuh Cimento Sanayi A.S. In 1999, she was appointed as
Quality Control Lab Chief and since 2008, she functions
Quality Control Assistant Manager.

19- PERSONEL VE iSCI HAREKETLERI, TOPLU
is SOZLESMESI UYGULAMALARI / Personnel
and Labor movements, collective agreement
applications

Personel ve Isci Hareketleri: / Personnel and
Labor Movements

2010 yil basinda 467 kisi olan personel mevcudumuz,
yil iginde muhtelif sebeplerle 20 kisinin isten ayriimasi
ve 11 kisinin de ise alinmasi ile yil sonunda 458 kisi
olmustur. Personelimizin 287 i toplu is s6zlesmesi
kapsaminda( kapsam igi), 171'i kapsam disidir. / The
number of employees being 467 at the beginning of the
period in 2010 dropped to 458 due to 20 employees
leaving the company for various reasons while there
were 11 new employment. Total 287 personnel are in
the scope of collective labor agreement (inside scope)
and 171 personnel are out of scope.

Toplu is S6zlesmesi Uygulamalari: / Collective
agreement applications

01.01.2010 ile 31.12.2010 devresini kapsayan
dénemde, Toplu Is S6zlesmesi uyarinca personelimizin
saat Ucretlerine; % 9,5 lcret zammi ile 153 TL sosyal
yardim yapilmistir. / During the period, 01.01.2010
through 31.12.2010, in accordance with the effective
Collective Bargaining Agreement, the wages of the
workers were increased by 9,5 % and a payment of 153
TL was effected as social relief payment.

31.12.2010 tarihine gbére kidem tazminatina hak
kazanmis personelimize, 2010 yil sonu itibariyle
12.085.664 TL'lik kidem tazminati yuktmlaligtimuz
bulunmakta olup, SPK'nun tebligleri dogrultusunda
ayirdigimiz kidem tazminatlan karsilidi fon tutari da
12.085.664 TL'dir. / As of 31.12.2010, the Company’s
obligation for the payment of severance to the personnel

amounts to 12.085.664 TL. and this amount is stated in
financial statements in accordance with the rules of SPK.

2010 yilinda, gecerli olan Toplu Is Sézlesmesi ile
personelimize Ucretleri disinda , yilda 120 ginlik Gcret
tutarinda ikramiye, kidemli iscilik tesvik ikramiyesi ,
gece vardiyasl zammi, bir 6gan yemek, 219 TL 6lim
yardimi, 247 TL dogum yardimi, 219 TL evlenme
yardimi, ayakkabiu, is elbisesi, havlu, sabun yardimi gibi
diger sosyal yardimlarin yapilmasina tespit edilen esaslar
dahilinde devam edilmistir. / Besides the wages, as

Per effective Collective Bargaining Agrrement between
parties, the Company continued to pay additional
money equivalent to 120 days wages to each employee,
incentives for seniority, add-on for night shift workers,
provided food for employees, paid social aids of 219 TL
for death of relatives, 247 TL for birth of a child and
219 TL for weddings and provided some other social
aids such as, working clothes, towels, shoes, soap etc.

Tirkiye Cimento Seramik ve Toprak Iscileri Sendikasi
ile 21.03.2008 tarihinde yapilan toplu is s6zlesmesi
31.12.2010 tarihinde sona ermistir. Yeni donem toplu
is sbzlesmesi goriismeleri devam etmektedir. / The
collective agreement made with Cement Ceramics and
Soil Labor Union of Turkey on 21.03.2008 ended on
31.12.2010. The collective bargaining negotiations of
the new period are still in progress.

20-KONSOLIDASYONA TABI ISTIRAKLERE ILISKIN
BILGILER / Information on affiliates subjected to
consolidation

Konsolidasyona tabi istiraklerimiz ve faaliyetleri ile ilgili
detay bilgiler Konsolide Finansal Tablolar béliminde
verilmistir. / Detailed information on our affiliates
subjected to consolidation and their operations are given
in Consolidated Financial Tables.




Kurumsal Yonetim Ilkeleri Uyum Raporu
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1-KURUMSAL YONETIM iLKELERINE UYUM BEYANI

Caddas yonetim anlayisini benimseyen sirketimiz,
Sermaye Piyasasi Kurulu tarafindan yayinlanan Kurumsal
Yénetim Ilkelerinin en iyi sekilde uygulanabilmesi icin
2004 yilinda baslattigi calismalari gecen yillarda devam
ettirmis olup; eksiklerimizin giderilebilmesi igin 2010
yilinda da gayretlerimiz strdirilmektedir.

BOLUM I - PAY SAHIPLERI
2- PAY SAHIPLERI iLE iLiSKIiLER BiRiMi

Sirketimizde pay sahipleri ile iliskiler, Muhasebe
Mudurliga blnyesinde olusturulan asadida ulasim
bilgileri verilen bir ekip tarafindan yuritilmektedir.

Miifit Ulubay (Muhasebe Mudur)

0262 316 20 12
mufit.ulubay@nuhcimento.com.tr

Mehmet Dilber (Genel Muhasebe Sefi)
0262 316 20 13
mehmet.dilber@nuhcimento.com.tr

Turgay Demirtas (Muhasebe Uzmani)

0262 316 20 00/ 2120
turgay.demirtas@nuhcimento.com.tr

Esra Balbal (Muhasebe Uzmani)

0262 316 20 00/ 21 23
esra.balbal@nuhcimento.com.tr

Pay sahipleri ile iliskiler birimi, genel kurul toplantilari,
sermaye artirimi, kar payl 6édemeleri, hisse senedi
dedisim islemlerinin glincel hale getirilmesi, MKK

ile ilgili isler ve 6zel durum agiklamalari gibi isleri
gergeklestirmektedir. Pay sahiplerinin sorular ticari
sir kapsamina girmemesi kosuluyla dogru, eksiksiz
anlasilabilir bir sekilde cevaplandiriilmaktadir. Sirketimiz
faaliyet sonuglarini tig ayda bir halka agiklamaktadir.
Sirketimizin www.nuhcimento.com.tr sitesi halen

faal olup; yatirrmcilarimizin faaliyetlerimizle ilgili her
tarlt bilgiyi ayrintili, dizenli ve glincel olarak almasini
sadlayacak dlizeydedir.

3-PAY SAHIPLERININ BiLGi EDINME HAKLARININ
KULLANIMI

Bilgi talebinde bulunan pay sahiplerine, talepleri
yonlnde yazil veya sbzll cevap verilmekte, faaliyet
raporu, genel kurul hazirun cetveli, genel kurul toplanti
tutanadi talepleri karsilanmaktadir. Pay sahiplerinin
haklarini kullanimi ile ilgili duyurular KAP (Kamuyu
Aydinlatma Platformu), T. Ticaret Sicili Gazetesi ve

en ylksek tirajli gazetelerin Turkiye baskilariyla
yapilmaktadir. Ayrica web sitemizde de ilgili bilgiler
yayinlanmaktadir.

1- DECLARATION OF ADJUSTMENT TO
CORPORATE MANAGEMENT PRINCIPLES

Our company, having adopted a modern management
system, has initiated some activities in 2004 in order to
implement the Corporate Management Principles, which
were issued by the Capital Market Board. Now in 2010,
we both have been carrying out those activities and also
continue with our efforts to make up the shortages.

PART I — SHARE HOLDERS

2- DEPARTMENT OF RELATIONS WITH THE SHARE
HOLDERS

The relations with the share holders are managed by a
team formed under the accountancy department. The
contact info is given below:

Mdifit Ulubay (Accountancy Manager)
0262 316 20 12
mufit.ulubay@nuhcimento.com.tr

Mehmet Dilber (Chief Accountant General)
0262 316 20 13
mehmet.dilber@nuhcimento.com.tr

Turgay Demirtas (Accounting Supervisor)
0262 316 20 00/ 2120
turgay.demirtas@nuhcimento.com.tr

Esra Balbal (Accounting Supervisor)
0262 316 20 00/ 21 23
esra.balbal@nuhcimento.com.tr

This department carries out the activities such as
general assembly meetings, capital increase, profit
share payments, update of stock exchange transactions,
works regarding MKK, and special case statement.
Questions from the share holders are answered
correctly, accurately and clearly provided that they are
not trade secrets. Our company announces the activity
results to the public on a quarterly basis. Our webpage
www.nuhcimento.com.tr is still active, and is up-to-
date, detailed, organized enough for the investors to get
the necessary information about our activities.

3-HOW THE SHARE HOLDERS USE THEIR RIGHT
TO OBTAIN INFORMATION

All share holders asking for information are given

a either a written or verbal reply, and they are
provided with activity reports, general assembly list of
attendants, and general assembly meeting minutes,
on their request. Any announcement about the use

of their rights is made by Public Declaration Platform,
Turkish Trade Registry Gazette, and Turkish editions
of the newspapers in high circulation. The necessary
information is published on our website as well.

The independent audit reports are submitted to the
approval of the board of directors by the auditing
committee. The reports accepted by the board of
directors are announced to the public via Public
Declaration Platform. The reports which have been
subject to annual auditing are published in Turkish



Bagimsiz denetim raporlari Denetimden Sorumlu Komite
tarafindan yonetim kurulunun onayina sunulur.

Yoénetim kurulu tarafindan kabul edilen raporlar

KAP ( Kamuyu Aydinlatma Platformu ) aracilidiyla
kamuya duyurulur. Yillik denetimden gecgen raporlar

ise genel kurul onayindan gegirilerek T. Ticaret Sicil
Gazetesinde ilan olunur.

Ana sdzlesmemizde 6zel denetgi tayini bireysel bir hak
olarak diizenlenmemistir. 2010 yilinda 6zel denetgi tayini
konusunda bir talep olmamistir.

4- GENEL KURUL BILGILERi

Sirket genel kurul davetini Tirk Ticaret Kanunu ve
Sermaye Piyasasi Kurulu mevzuati hikimlerine gore
yapar, ayrica web sitesinde de duyurur. Sirketimizin
nama yazih hisse senedi bulunmamaktadir.

2009 yilina iliskin olagan genel kurul toplantisi 24 Mart
2010 tarihinde % 63 katilim orani ile sirket fabrikasi
toplanti salonunda gergeklestirilmistir. Toplantiya 21 pay
sahibi gergek ve tizel kisi ile mahalli basin katilmistir.
Toplantida s6z almak isteyen tiim ortaklara konusma ve
soru sorma hakki verilmis, tim sorular divan baskaninin
soz verdigi sirket yetkililerince cevaplandiriimistir. Pay
sahipleri tarafindan verilen 6neriler dogrultusunda
yOnetim ve denetim kurulu Gyelerinin segimi yapiimistir.

5- OY HAKLARI VE AZINLIK HAKLARI

Ana sozlesmede imtiyazl ve birikimli oy hakki
bulunmamaktadir. Karsilikl istirak iliskisi icinde oldugumuz
sirketler yoktur.

6- KAR DAGITIM POLITIKASI VE KAR DAGITIM
ZAMANI

Kar dagitiminda herhangi bir imtiyaz yoktur. Kar dagitimi
ve politikasi sirket ana s6zlesmesinin 26.maddesine gore
belirlenmektedir. Bu maddeye gére net kardan %5 kanuni
yedek akge ayrilmakta, kalandan sermayenin %10°u

ve %10’dan sonra kalanin %50’si 1.temettl olarak
ayrilmaktadir. 1.temettl ayinmindan sonra kalanin %5’i
Nuh Cimento Egitim ve Saglik Vakfi'na bagislanmaktadir.
Kalanin ne kadarinin 2.temettt olarak dagitilacagina
sirketin mali durumu ve ekonomik kosullar dikkate alinarak
yOnetim kurulunun 6nerisi gercevesinde genel kurulca
karar verilmektedir.

-

Trade Registry Gazette after being approved by the
general assembly.

It is not an individual right to appoint a private auditor
as per the articles of association; and there has been
no claims for private auditor appointment in 2010.

4- GENERAL ASSEMBLY

The company makes the general assembly invitation
according to Turkish Trade Act and the provisions of the
Capital Market Board legislation, and also publishes the
invitation on its official website. Our company has no
registered shares.

The general assembly meeting for the year 2009 was
held at the meeting hall of the company’s factory on

24 March 2010 with the participation of 63% of its
members. 21 share holders consisting of real persons
and legal entities, and also the local press were present
at the meeting. All partners were given the opportunity
to talk and ask questions, and all questions were
addressed by the company officials recognized by the
council chairman. The members of the board of directors
and auditors were determined based on the suggestions
of the share holders.

5- VOTING RIGHTS AND MINORITY RIGHTS

There is no preferred or cumulative voting right
mentioned in the articles of association. There is no
company with which we have mutual participation
relations.

6- PROFIT SHARING POLICY AND PROFIT
SHARING TIME

There are no privileges in profit sharing. Profit sharing
and profit sharing policies are determined according to
the article 26 of the articles of association, as per which
5% of the net profit is separated as legal reserves, and
10% of the capital is separated from the remaining,
and after the separation of that 10%, the 50% thereof
is separated as the 1st dividend. After the separation
of the 1st dividend, 5% of the remaining amount

is donated to Nuh Cimento Education and Health
Foundation. The general assembly decides how much
more of the balance will be distributed as a 2nd dividend
based on the financial and economical conditions and
the suggestion of the board of directors.
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7- PAYLARIN DEVRI

Sirket ana stzlesmesinde pay devrini kisitlayan herhangi
bir hilkiim yoktur.

BOLUM II- KAMUYU AYDINLATMA VE SEFFAFLIK
8-SIRKET BiLGILENDiRME POLITiKASI

Nuh Cimento Sanayi A.S. ilgili yasalar ve SPK Kurumsal
Yénetim Ilkeleri cercevesinde, yatinmcilarin es zamanl
eksiksiz, seffaf ve dogru olarak bilgilendirmelerini
sadlayacak bir bilgilendirme politikasi izlemektedir.
Ticari sir kapsamina girmeyen ve yasal olarak
aciklanabilir hale gelmis tim bilgiler kamuya duyurulur.
Bilgilendirme politikasinda amag, sirketin gegmis
performansini, gelecek beklentilerini, stratejilerini,
ticari sir niteligindeki bilgiler haricindeki hedeflerini ve
vizyonunu kamuyla, ilgili yetkili kurumlarla, mevcut ve
potansiyel yatinnmcilarla ve pay sahipleriyle aktif ve acik
bir iletisimle paylasmaktir.

Yetki ve Sorumluluk

Nuh Cimento Sanayi A.S. Bilgilendirme Politikasi
Yonetim Kurulu tarafindan olusturulmustur. Nuh Cimento
Sanayi AS’'nde kamunun aydinlatilmasi ve bilgilendirme
politikasinin izlenmesi, gozetimi ve gelistiriimesi

Yonetim Kurulu’nun yetki ve sorumlulugu altinda

olup, bilgilendirme fonksiyonunun koordinasyonu icin
Muhasebe Mudlrtnian Baskanligindaki yatirimer iliskileri
birimi gérevlendirilmislerdir. S6z konusu birim Denetim
Komitesi ve Yonetim Kurulu ile yakin isbirligi icinde bu
sorumluluklarini yerine getirir.

Kamuyu Aydinlatma Yontem ve Araglan

Bilgilendirmeler 6zel durum acgiklamalari, mali tablo

ve raporlar, yillik faaliyet raporlari, internet sayfasi,
sunumlar, basin blltenleri gibi bilgilendirme araclari ile
yapilir. Temel Kamuyu aydinlatma yéntem ve araclari
asadida belirtilmektedir;

o KAP'a iletilen 6zel durum agiklamalari,

e KAP’a periyodik olarak iletilen mali tablo ve dipnotlari,
bagimsiz denetim raporu, beyanlar ve faaliyet raporu,

e T.Ticaret Sicili Gazetesi ve Ginlik Gazeteler vasitasiyla
yapilan ilanlar ve duyurular (izahname, sirkiiler,
genel kurul gagrisi v.b.),

¢ Yazili ve gorsel medya vasitasiyla yapilan basin
aciklamalari,

e Kurumsal web Sitesi (www.nuhcimento.com.tr),

7- SHARE TRANSFER

There is no provision in the articles of association that
restricts the share transfers.

PART II- PUBLIC DECLARATION AND
TRANSPARENCY

8- COMPANY’S INFORMATION POLICY

Nuh Cimento Sanayi A.S. follows an information

policy which enables the investors to be informed
simultaneously, accurately, transparently and correctly
according to the related laws and the Corporation
Management Principles set by the Capital Market Board.
All information, which is not trade secrets and can

be revealed as per the law, is declared to the public.
The purpose of the information policy is to share the
company’s past performance, future expectations,
strategies, visions and the goals other than trade
secrets actively and clearly with the public, related
authorities, existing and potential investors and share
holders.

Power and Responsibility:

Nuh Cimento Sanayi A.S.’s information policy has

been created by the board of directors. It is under the
authority and responsibility of the board of directors

to make public declarations and follow-up, observe

and improve the information policy while the investor
relations department supervised by the accountancy
manager is assigned to coordinate the information
function. The latter carries out its duties in co-operation
with the auditing committee and the board of directors.

Public Declaration Methods and Tools:

Disclosures are made through special case statements,
financial statements and reports, a